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At Jebel Ali School we wish every child and adult to behave in an appropriate way to each other. Good behaviour must be consistent throughout the school in order that a safe,
orderly, positive and happy environment can be established for all members of the school community. All children have the right to learn, and teachers have the right to teach. We
regard trusting relationships and co-operative teamwork as essential for learning and self-development to take place.
Objectives
All members of the school community have a responsibility to uphold the school aims by:
● Respecting the rights, values and beliefs of the individual
● Fostering and promoting good relationships and a sense of belonging to the school community
● Providing a well ordered environment in which all are fully aware of behavioural expectations
● Caring for, and taking pride in, the physical environment of the school
● Acknowledging and respecting different cultures and traditions
● Not tolerating any conduct involving bullying or harassment
● Helping to develop strategies to eliminate unacceptable behaviour and applying these consistently
● Encouraging, praising and positively reinforcing good relationships, behaviour and work
Responsibility
Leadership Team and Year Group Leaders
● Taking a lead in the establishment of a positive school ethos
● Monitoring and reviewing behaviour throughout the school, evaluating the success and ensuring the necessary revisions are undertaken
● Monitoring attendance and punctuality and responding when either is poor
● Recording and reporting incidents of serious misconduct
● Taking active steps to ensure that buildings and grounds are secure and well maintained and that any damage is quickly rectified
● Supporting members of staff in the practical application of the behaviour policy and procedures
Staff
By providing a challenging and stimulating learning environment, which enables all children to reach the highest standard of personal achievement
● Being constantly aware of the needs of each individual child and their relationship with others
● Enabling children to take increased responsibility for their own learning and conduct, intervening when necessary
● Being a good role model - punctual, well prepared and organised
● Taking quick, appropriate, action to prevent disruption to the learning environment
● Providing opportunities for the children to discuss appropriate behaviour, working together, reflecting a shared philosophy and practice together
● Looking for every opportunity to praise and highlight pupil achievements both academic and social.
● Enforcing the agreed behaviour code, based on the ‘Golden Rules’, consistently (see ‘Code of Conduct’ section)
● Following the stages highlighted in the behaviour flowchart if behaviour is deemed to be unacceptable
Pupils
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Attending school regularly
● Being punctual and ready to begin lessons on time
● Being organised - bringing necessary kit, taking letters home promptly, returning homework, including home reading folder, on time
● Contributing to the development of the school's behaviour pupils' code of conduct
● Conducting themselves in an orderly manner in line with the ‘Golden Rules’/Secondary school expectations
● Taking growing responsibility for their environment and for their own learning and conduct and being accountable for their actions.
Parents
● Ensuring children attend school in good health, punctually and regularly (this involves avoiding holidays in term time)
● Providing prompt explanation of all absences either through a note or telephone call to the school office
● Providing support for discipline within the school
● Participating in discussions concerning their child's progress and attainment, at an appropriate time
● Ensuring early contact with the school to discuss matters which affect their child's happiness, progress and behaviour
● Taking an active interest in children's learning by supporting where appropriate such as hearing reading, assisting with the learning of spellings and homework
● Support staff in the implementation of all school policies
● Be prepared to work in partnership with the school to improve children's behaviour when necessary
NB: When parents are on campus with their children at any time, it is their responsibility to ensure the good conduct and safety of their children. Children should be
under the direct supervision of their parents at all times and should never be left unattended or allowed to access any areas unsupervised.
General Expectations
● Think before you act
● Take responsibility for your own actions
● Treat others as you would like to be treated yourself
● Consider the feelings of others
Rewards for positive behaviour and academic performance
For attitude towards work
●
●
●
●
●

House point/sticker given by teacher
Celebration certificate. When individuals reach a set number of house points, certificates will be given out in assembly and sent home so that parents are informed
Work to be shown to the Head Teachers and Deputy Heads for special praise.
Post Card Home. A special mention and recognition for a student who has stood out and deserves more recognition than a house point. A message is sent to parents via
ISAMS.
Student of the Month – Staff vote for student in each year group who has work diligently, shown a positive attitude, and contributed to whole school life
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To encourage appropriate behaviour:
In the classroom – compulsory school policy
● Verbal praise
● Expectation of appropriate behaviour – praising what is expected first before talking about inappropriate behaviour
● Stickers – given by teachers and support staff
● Celebration certificate. When individuals reach collect a set number of house points certificates will be given out in assembly and sent home so that parents are informed
● Golden Time awarded based on class/table ‘pasta’ jar (Primary)
● Visiting Head Teacher and Deputy Heads for special praise
● Golden Wall (Foundation Stage)
● Traffic Lights (Foundation Stage)
At break-time
● Stickers and house points used to reward excellent behaviour by supervising staff
Around school
● House points awarded by all staff
NB: Additional rewards include choice of activity for Golden Time, choice of who to sit next to or table points (Primary)
Individual prizes / gifts / confectionary are NOT deemed suitable

CODE OF CONDUCT
● All children are given the choice to conform to the code of conduct or not.
● Appropriate behaviour will be expected and praised.
● If the child chooses not to conform then the following procedures highlighted on the flow chart will be used.
● The child will be given the choice after each sanction to conform.
● This encourages the child to take responsibility for their own behaviour.

CODE OF CONDUCT (PRIMARY)
Our Golden Rules:We are gentle
We are kind and helpful
We are hardworking
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We look after property
We listen to others
We are honest
We are well mannered
Class Rules
● Each class collectively agrees to the rules (consistent with school expectations) that are displayed in the classroom
● They are discussed and reviewed with the class every term

FOUNDATION DISCIPLINARY BEHAVIOUR PROCEDURE
Some children need extra support to enable them to behave appropriately. At all times we demonstrate a just and fair approach to regulating children’s behaviour, endeavouring to
build each child's self-esteem through praise and recognition of effort and appropriate behaviour:
●
●
●
●
●

The judgement about a child’s behaviour must be made according to the child’s age and stage of development.
There are always other factors to consider, such as how tired the child is and if there are any relevant events happening at home.
Parents and carers are encouraged to share any relevant information with staff, eg a family member being in hospital.
A record must be kept of any occasion where physical intervention is used, and parents/carers informed on the same day or as soon as reasonably practicable.
NB: Physical intervention is only to be used with minimum force and only in order to prevent accident or injury to a child or to prevent damage to property.

Level 1 - Continual disruption of learning environment after positive reinforcement strategies have been applied
● Approach calmly and with an open mind
● Get down to child’s level
● Acknowledge the child’s feelings ‘I can see you are angry/sad/upset/annoyed’
● Gather information from both sides ‘What’s the problem?’
● Restate the problem ‘So, the problem is……’ (criticise the behaviour NOT the child)
● Find out what happened, listening calmly to both sides
● Ask for the solution and choose one together
● Give follow up support,if required e.g. modelling language to use
Level 2 - Verbal or Physical actions
● Ensure child who has hurt another (by action or words) has time to calm down and regain control in a quiet place.
● Ensure that the child is safe and supervised at all times.
● Kindly and firmly make clear that such behaviour is unacceptable.
● Help the child to understand the impact of his/her actions upon others,
● Take child to apologise and move forward positively.
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If the child has been hurt by another child or children the parents of both parties must be contacted by the class teacher on the same day to explain the incident
professionally and with sensitivity.
If Level 1 or Level 2 behaviour is repeated:
● FS Leader, DHT and Head Teacher are informed.
● Parents meet with the Class Teacher and YGL, where their support is requested and a simple behaviour action plan is put in place which will be reviewed within a
specified time (this may include asking parents to pick a child up early from school if physical behaviour continues). Discussions with parents about behaviour should
include celebration of positive behaviour, as well as any concerns.
● Monitor all behaviour and record relevant observations using the Behaviour Tracking Sheet.
● Review after an agreed time and agree further strategies if necessary.
● Continue to monitor all behaviour and record relevant observations using the Behaviour Tracking Sheet.
● If the behaviour continues, work with the parents/carers to start a Special Educational Needs (SEN) record, in consultation with the Special Educational Needs Coordinator (SENCO) and agree a review date.
● Monitor all behaviour and record relevant observations using the Behaviour Tracking Sheet.
● When a pupil’s behaviour cannot be modified by the school’s procedures as outlined, the advice of outside agencies is sought e.g. Behaviour Therapist, Counsellor etc. in
consultation with the parents/carers and SENCO
PRIMARY DISCIPLINARY BEHAVIOUR PROCEDURE
●
●
●
●
●
Des
crip
tion

The stages below allow for progression in consequences with opportunity for child to conform to school policy before next stage is reached.
Deputy Head Teacher to be informed of children where sanctions have been implemented.
Incidents and discussions to be noted and dated by staff involved for use at future meetings.
Parent contact forms must be completed throughout
There will be exceptions to the stages. Behaviour in class such as spitting, swearing, defiance, tantrums and fighting go directly to Headteacher.

Continual disruption of learning
environment after positive
reinforcement strategies have
been applied

Level 1
Low Level

Act
ion
to
be

tak
en

Class consequences applied and
monitored

Continual playground incidents
after positive reinforcement
strategies have been applied

Level 2
Persistent Low Level

Year Group Leader and Class
teacher meet with parents. If no
improvement child to play in
restricted area only

Continual disruption on bus after
positive reinforcement strategies
have been applied

Level 3
Non- compliance

Key Stage Coordinator speaks to
child. If behaviour persists
Parents are informed and child is
allocated specific seat with daily
check

Fighting or causing physical harm

Verbal or physical bullying

Level 4
Defiance

Level 5
Potential Exclusion

Key Stage Coordinator meets
with Parents to discuss incident
and informs that future incidents
will result in Headteacher
intervention

Behavioural concerns for a child
who is on the LS register

Level 6
Exclusion

LS meet with Class Teacher to
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strategies relating to the Child
monitored by LS and Class
Teacher.

SECONDARY BEHAVIOUR POLICY
Rationale
At Jebel Ali School we wish every child and adult to behave in an appropriate way to each other. Good behaviour must be consistent throughout the school in order that a safe,
orderly, positive and happy environment can be established for all members of the school community. All students have the right to learn, and teachers have the right to teach. We
regard trusting relationships and co-operative teamwork as essential for learning and self-development to take place.
Objectives
All members of the school community have a responsibility to uphold the school aims by:
● Respecting the rights, values and beliefs of the individual
● Fostering and promoting good relationships and a sense of belonging to the school community
● Providing a well ordered environment in which all are fully aware of behavioural expectations
● Caring for, and taking pride in, the physical environment of the school
● Acknowledging and respecting different cultures and traditions
● Not tolerating any conduct involving bullying or harassment
● Helping to develop strategies to eliminate unacceptable behaviour and applying these consistently
● Encouraging, praising and positively reinforcing good relationships, behaviour and work
Responsibility
Senior Leadership Team and Middle Leaders
● Taking a lead in the establishment of a positive school ethos
● Monitoring and reviewing behaviour throughout the school, evaluating the success and ensuring the necessary revisions are undertaken
● Monitoring attendance and punctuality and responding when either is poor
● Recording and reporting incidents of serious misconduct
● Taking active steps to ensure that buildings and grounds are secure and well maintained and that any damage is quickly rectified
● Supporting members of staff in the practical application of the behaviour policy and procedures
Staff
By providing a challenging and stimulating learning environment, which enables all children to reach the highest standard of personal achievement
● Being constantly aware of the needs of each individual child and their relationship with others
● Enabling children to take increased responsibility for their own learning and conduct, intervening when necessary
● Being a good role model - punctual, well prepared and organised
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●
●
●
●
●

Taking quick, appropriate, action to prevent disruption to the learning environment
Providing opportunities for the children to discuss appropriate behaviour, working together, reflecting a shared philosophy and practice together
Looking for every opportunity to praise and highlight pupil achievements both academic and social.
Enforcing the agreed behaviour code, based on the ‘Behaviour Descriptors, consistently (see Behaviour Descriptors Chart).
Following the stages highlighted in the behaviour flow chart if behaviour is deemed to be unacceptable

Students
Attending school regularly
● Being punctual and ready to begin lessons on time
● Being organised - bringing necessary kit, taking letters home promptly, returning homework, including planners, on time.
● Contributing to the development of the school's behaviour pupils' code of conduct
● Conducting themselves in an orderly manner in line with the Secondary school expectations.
● Taking growing responsibility for their environment and for their own learning and conduct and being accountable for their actions.
Parents
● Ensuring children attend school in good health, punctually and regularly (this involves avoiding holidays in term time)
● Providing prompt explanation of all absences either through a note or telephone call to the school office
● Providing support for discipline within the school
● Participating in discussions concerning their child's progress and attainment, at an appropriate time
● Ensuring early contact with the school to discuss matters which affect their child's happiness, progress and behaviour
● Taking an active interest in children's learning by supporting where appropriate such as hearing reading, assisting with the learning of spellings and homework
● Support staff in the implementation of all school policies
● Be prepared to work in partnership with the school to improve children's behaviour when necessary
NB: When parents are on campus with their children at any time, it is their responsibility to ensure the good conduct and safety of their children. Children should be
under the direct supervision of their parents at all times and should never be left unattended or allowed to access any areas unsupervised.
General Expectations
● Think before you act
● Take responsibility for your own actions
● Treat others as you would like to be treated yourself
● Consider the feelings of others
Rewards for positive behaviour and academic performance
For attitude towards work
● House points awarded by teacher.
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●
●
●

Post Card Home. A special mention and recognition for a student who has stood out and deserves more recognition than a house point. A message is sent to parents via
ISAMS.
House point letter Home and Celebration certificate. When individuals reach a set number of house points, a letter is sent home to parents through ISAMS. Certificates
will be given out in assembly to those students who achieve 100 house points.
Student of the Month – Staff vote for student in each year group who has work diligently, shown a positive attitude, and contributed to whole school life.

To encourage appropriate behaviour:
In the classroom – compulsory school policy
● Verbal praise
● Expectation of appropriate behaviour – praising what is expected first before talking about inappropriate behaviour
● Celebration certificate. When individuals reach collect a set number of house points certificates will be given out in assembly and sent home so that parents are informed
● Visiting Head Teacher for additional praise and recognition.
SANCTIONS – SEE FLOW CHART
● Students are given the choice to conform to the code of conduct or not.
● Appropriate behaviour will be expected and praised.
● Through discussion with staff, the student will be given the choice after each sanction to conform.
● If the student chooses not to conform, then the following procedures highlighted on the flow chart will be used.
● This encourages the student to take responsibility for their own behaviour.
CODE OF CONDUCT
EXPECTATIONS
We are:
● Tolerant
● Respectful
● Responsible
● Kind and Helpful
● Accountable for our actions
● Willing to listen to others
● Willing to take advice from others
● Willing to work hard and show effort in all that we do.

Page 9 of 15

SUMMARY OF SECONDARY DISCIPLINARY BEHAVIOUR PROCEDURES

Page 10 of 15

SECONDARY DISCIPLINARY BEHAVIOUR – PROCESS FLOW MAP
Staff and students have been made aware of the disciplinary process. Persistent
poor behaviour and failure to comply with school expectations means the
students behaviour will be escalated to senior leadership whilst working
together with parents to promote positive behaviour strategies.
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SECONDARY BEHAVIOUR DESCRIPTORS
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SECONDARY- REWARDS SYSTEM

House Points
Students are able to earn house points for positive contributions to
the school, outstanding work, consistent levels of effort. Staff are
able to award house points at their discretion. Students are
recognised upon reaching each of the milestones following the
rewards system below.
Student of the Month
Each month staff invite for a student who consistently performs to
the best of his/her ability across a variety of subjects and/or had
made a positive contribution to whole school life, often going
above and beyond expectations.
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